Memorandum of Understanding
Between
Ramapo College of New Jersey
And
AFT Local 2274

Supplement Faculty Workload

In order to promote amicable employer-employee relations and to ensure the efficient
implementation of Ramapo College’s degree granting programs that are delivered
outside the traditional academic calendar, Ramapo College of New Jersey and AFT
Local 2274 hereby agree as follows:

The College and the Union jointly recognize the desirability of putting in place
procedures for implementation of degree granting programs that are delivered outside
of the traditional academic calendar regarding those aspects of the programs that are
considered voluntary faculty assignments and compensation for same. Therefore, the
foliowing shall apply:

Definitions:

Academic Calendar. 32 weeks of teaching in two 16-week semesters scheduled
between September 1 to June 30

Winter Term: a period separate from Winter session that is usually taught in the period
between fall semester and spring semester

1. The parties agree that faculty participation in degree granting programs that are
delivered outside the traditional academic calendar, as defined above, is
voluntary.

2. The Office of Employee Relations shall provide the AFT Local 2274 with a list of
faculty who agree to participate in degree granting programs that are delivered
ouiside the traditionai academic caiendar by May 15 of the prior academic year
to the following. academic year. This notification applies only to those faculty
members who teach during the Winter term;

3. An example grid of possible distributions of credit load assignments that conform
to the workload conditions contained in this Memorandum of Agreement is
attached herein;

4. Faculty shall be limited to teaching no more than the equivalent of sixieen (16)
credits at any given time during the traditional academic calendar as defined
above. Exceptions to this provision may be sought from and approved by the
AFT Local 2274,



5. Faculty shall receive one half (1/2) teaching credit in additional compensation for
teaching graduate courses during the winter term (see definition above) pursuant
to the negotiated overload rates;

6. The procedures established herein shall remain in full force and effect and shall
automatically be renewed from year to year unless either party requests to meet
for the purpose of reviewing and/or modifying the administration of this
Memorandum of Understanding. The parties agree to provide at the minimum
ninety (90) days notice of intent to review and/or modify this Memorandum of
Understanding before the end of the semester prior to the commencement of a
new academic year.
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