LETTER OF AGREEMENT XV
TRANSITION TO RETIREMENT PROGRAM

A. The transition to retirement program provides an opportunity for eligible tenured faculty to gradually transition to retirement. This program begins in the academic year 2008.

B. Eligibility
1. Participants must be full-time tenured faculty who are at least fifty-five years of age. 

2. Participants must have served a minimum of ten (10) years at the University.

3. Eligible faculty who wish to participate in the program must submit their request to retire under the terms of this program no later than April 1 of the academic year preceding the one in which they wish to participate in the program. The request must be accompanied by a proposed plan outlining the assignments they wish to undertake while in the program. The request and plan must be sent to the University Provost, with copies to the Dean and Department Chair. The Dean and/or Department Chair shall provide recommendations regarding the request and plan, but the approval rests with the Provost whose decision shall be based upon his/her judgment of the academic needs of the institution. 

4. Faculty who meet all of the requirements of the program and are approved are permitted to participate for one (1) year only. 
C. Requirements

1.
Participating faculty must officially retire from the University and then seek re-employment under the terms of this provision. 

2.
As retirees, program participants have no claims of tenure or other rights and/or obligations of the tenured faculty. 

3.
The plan which is required to accompany a faculty member’s request to participate in the program, as referenced in B.3 above, may include a variety of activities including teaching up to a maximum half load during the academic year, summer session teaching, the development and delivery of on-line/distance education courses and/or non-teaching duties. In no event, however, shall the total assignment exceed 50% of a full-time faculty load. 

4.
Participating faculty shall receive compensation proportional to the assignment approved by the College/University, which shall not exceed 50% of their final year’s salary, while simultaneously collecting retirement benefits for which they are eligible. 

5.
There will be no other obligation required of the faculty participating in the program other than the credit hours assignment they are given and/or what is described and approved in their plan. 

6.
For participants in the program, teaching summer classes beyond any summer session teaching included in the faculty member’s plan will be compensated at the rates set forth in the Statewide Agreement and shall be permitted solely at the discretion of the College/University. 

D.
This program shall not affect existing locally negotiated transition to retirement program agreements, except in the situation where the local agreement does not meet the minimum standards set forth in this article. 

2011-2012 Transition to Retirement Calendar

Steps to be taken no later than 2012:

Friday, March 30, 2012 

Eligible faculty who wish to participate in the program must submit their request to retire and a proposed plan outlining the assignments they wish to undertake while in the program to the Provost, with copies to the dean and convener.

Friday, May 11, 2012
The Provost approves or disapproves the request and the proposed plan and notifies faculty of her/his decision. 

The Provost forwards the request, proposed plan along with her/his endorsement to the President. 

In the event that the Provost does not approve the request or proposed plan the Provost will met with the faculty member and dean to discuss changes/options. Ultimately, if the Provost still does not approve the request and/or proposal, the faculty member will be notified in writing. The Provost’s decision “shall be based upon his/her judgment of the academic needs of the institution” and is final and non-grievable.

Monday, June 25, 2012
The President forwards the request(s) to retire and proposed plan(s) to the Board of Trustees for approval through the Human Resources Committee.

Tuesday, June 26, 2012
The President notifies the faculty member of the Board’s decision.

Thursday, June 28, 2011
The faculty member retires from the College.

The faculty member may request to rescind participation in this transition program any time prior to June 30, 2012 by sending a written request to the Provost, with copies to the dean and convener. A request to rescind shall be acted upon by the President and Board of Trustees with the understanding that if granted, the faculty member may not participate in a transition to retirement program again.

